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Yearly Status Report - 2017-2018

Part A
Data of the Institution
1. Name of the Institution GOVERNMENT JOHNSON COLLEGE
Name of the head of the Institution Prof essor K. Vanl al mawi a
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03892334757
Mobile no. 9436141032
Registered Email gj cm zoram@nuai | . com
Alternate Email igac.gjc@mail.com
Address Shivaji Tilla
City/Town Ai zaw
State/UT M zoram
Pincode 796001

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Vanl al sawma

Phone no/Alternate Phone no.

03892334757

Mobile no.

9436141032

Registered Email

gj cm zoram@nmuai | . com

Alternate Email

igac.gj c@nmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://qgjc.ac.in/post/naac/15

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://gjc.ac.in/post/cal endars

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABSITELlEien Period From Period To
1 C 1.74 2011 08-Jan- 2011 07-Jan- 2016

6. Date of Establishment of IQAC

25- Apr - 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Par ent -t eacher Meet 18- Aug- 2017 103
1

Ment or - Ment ee neet 07- Aug- 2017 350

(introductory) 5



https://gjc.ac.in/post/naac/15
https://gjc.ac.in/post/calendars

Li brary orientation for 03-Jul - 2017 310
fresher 1
Feedback from students 20- Nov- 2017 179
3
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution Gener al ucC 2017 1162000
Devel opnent 365
Assi st ance
Institution Infrastructure RUSA 2017 9374952
G ants 365
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Moni t ori ng,
in collaboration with subcommittees

supervi sion of subconmmittees and organi zati on of sem nars/wor kshops

Conduct of Interface neeting with Parents,
of students.

col l ection of feedback and nentoring

Sem nars and Wbr kshops were conduct ed

Renedi al C asses as advi sed were conduct ed



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10785_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/10785_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10785_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10785_Minutes.pdf

Ext ensi on prograns on activities for
Based Education on Soci al

Student’ s Devel opnent
Responsi bility were conducted

Program and Val ue

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

1. Ceanliness and Environnental
activity to be conducted in Adopted
Vil I age Maubuang

Activity on cleanliness and
envi ronnment al awar eness prograns hel d
in adopted village

2. To conduct nmentoring system

Ment ori ng system was conduct ed

3. To conduct Renedi al cl asses

Renedi al cl asses for weak students were

conduct ed

4. To organi ze Study Tour/ Field Trip

Study Tours and Field Trips were
organi zed successfully

5. To conduct semi nars and wor kshop on

Sem nars on Gender |ssues and Gender

Gender |ssues and Gender Equity Equity were conduct ed.
View File
14. Whether AQAR was placed before statutory Yes

body ?

Name of Statutory Body

Meeting Date

| QAC 09- Dec- 2017
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 17- Apr-2018
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Managenent | nfornmation System The

currently operational (maximum 500 words)

col l ege functions on partial nanagenent
Informati on system Steps are being
taken to operate a fully functional
Managenent | nformation system by

engagi ng our alumi nenbers who have



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10785_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/10785_Quality.xlsx

gai ned expertise on devel opnment of MS
At present Monthly Departnental Report
is submtted to the |QAC Via email. The
| QAC conpil es and anal yses the reports
and place themin front of the genera
Body for its reflection. Subcommttee
reports are also collected via enuil
and anal yzed, conpiled and pl aced

bef ore General Body neetings and

nmeeti ngs of subcommittees. Mentoring
report is submitted regularly within
each senester. The nmentoring systemis
a conprehensive and effective neans of
obt ai ni ng i nformati on regardi ng
students. Al Information regarding
students, their academnic perfornmance
their attendance, their financial
problenms if any, their grievances are
col l ected through the nentoring system
Redressal of their conplaints are nade
by concerned subconm ttees accordingly.
The soft copy is nade avail able on the
website. Internal marks and assessnent
are submtted to the exam nation cel
whi ch conpiles and upl oads themto the
Uni versity (MzU) portal. The annual
academ c and adm nistrative report is
audited by the internal AAA committee
constituted by the | QAC. The website is
the main source of dissem nating

i nportant deci sion made by different
conmi ttees. Modl e has been used to
devel op | earni ng nmanagenent system

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Govt. Johnson College is affiliated to the Mzoram University, and it follows
the University designed curriculum The coll ege operates at UG | evel keeping in
m nd goals and objectives that is to nake the students enpl oyabl e through
holistic education and skill devel opnent. The effective delivery of the
curriculumincludes a wide variety of things fromthe recruitnent of skilled
faculty, work culture, supervision and revision through periodic nmeetings with
the principal, faculty and student commttee neetings. The heads of each
departnent submit a workload statenent at the begi nning of every Senester based
on which tine table is prepared. The University prepares an acadeni c cal endar
that specifies the duration of the senmester, the date of commencenent and end
of senmesters. Al UG courses offered by the coll ege have senmester system In
t he begi nning of the academ c year, an action plan is prepared by the | QAC
time tables are prepared. In tune with the changes of syllabi made by the
uni versity, the college procures required nunber of books and research journals
inthe library. Mdst of the departnents have their own conputers wi th internet
connectivity. The teachers are preparing Power point presentation. The use of




i npl enenti ng academni ¢ cal endar.

| CT, are made available to the students to inprove their performance. Starting
of Academ c year every departnent arrange Departnental neeting regarding the
di stribution of Syllabus to all faculty nenbers.
as per the academ c cal endar.

Prepare Annual teaching plan

Teaching is according to paper wi se curriculum

Facul ty menber

If there are constraints to conplete the curriculumextra classes are
conducted. At the end of each academ c session,
senmest er exam nation and Continuous Assessnent (C A ).
class internal tests as well
assessnent/ Cont i nuous assessnent.
tour/field visit to devel op observation skill
departnent organi zes semni nars,

t he students appear for the

Each departnment conducts

as Tutorials and seminars for interna
Necessary arrange Excursion
anong the students. Each
and lectures to inpart know edge in the
concerned subjects. The college also notivates the students to bring out
various issues with the hel p of Wl
institution insures effective curriculumdelivery and translating by
The institution offers procedural practica
support to the teachers for effectively translating curriculum and inproving
teaching practices by neans of faculty devel opnent program such as wor kshop
Sem nar and Cour ses.

Post ers on speci al occasions. The

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses
Course on Ni |
Comput er

Concept

Dates of Duration
Introduction
05/ 03/ 2018 90

Focus on employ Skill
ability/entreprene  Development
urship
Focus on Ski |
conput er oriented for
know edge di fferent
and skills j obs

i n computer
application

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

NI L

Nl

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA Engl i sh 01/ 07/ 2017
BA M zo 01/ 07/ 2017
BA Political Science 01/ 07/ 2017
BA Educati on 01/ 07/ 2017
BA Economi cs 01/ 07/ 2017
BA Hi story 01/07/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment




1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Fi ni shi ng School 22/ 02/ 2018 150
Course on Conput er 01/ 03/ 2018 100
Concept
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

NiTl NI L Nill

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback from students in the event was coll ected from students through the
mentoring system A comon fornmat was prepared by the |1 QAC, enquiring about the
physical and nental condition of students, whether they faced any educational,
financial or safety issues. Fromthe feedback collected the general inpression
was that nost students did not face any nental, physical or financial issue.
The nmentors al so provided counselling through phones. Majority totally agreed
that the managenent is highly supportive and that there is no discrimnation on
any ground. Majority of teachers agreed they are allowed to voice their opinion
on inportant matters and are very satisfied with pay, perks and job timng as
well as the curriculum They all agree that they share good relations with
their coll eagues and students and derive job satisfaction. There is no

di scrimnation between regular and contract teachers. Mst teachers believe the
col |l ege needs better infrastructure. Anbng the suggestions received, npst
teachers expressed their desire for better infrastructure and library
facilities, nore training on IT and Iife skills for teachers. Parents-teacher
meet was conducted every year. After acquainting the parents with coll ege and
uni versity rules regardi ng exam nations etc. Mst of the teachers expressed
their appreciation for the mentoring system Oher queries were answered by the
coll ege authority. Alumi Feedback was al so entertained. Al the alumi agreed
that are proud to be associated with the college as an alumi. They believe the
college is making steady progress and that it is dedicated to all-round

devel opnent of its students. The Students agreed that the teaching faculty is
approachabl e and that the college nmanagenent is helpful. Insufficient as it
were, the alumi believe the infrastructure has been utilized adequately. They
agree that the institution is concerned about its alumi. They have nmade good
use of what they have learnt in college and are willing to do their best for
the college. In the comments section soneone has expressed how the coll ege has
nmol ded third divisioner fromschool nolded into toppers in university. They



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10785_Value_added_courses_1620800661.xlsx

have expressed that the college has built their career and have inspired them

to think differently. Feedback collected has been anal yzed,

recorded and acted

upon by the 1 QAC and the col |l ege managenent for quality enhancenent.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Engl i sh 50 95 70
BA M zo 100 224 174
BA Pol i tical 80 218 158
Sci ence
BA Educati on 90 196 152
BA Econoni cs 60 168 103
BA Hi story 50 140 120
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 778 Ni I 25 Nill Ni Il

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
25 22 45 6 Nil I 1

View Fil e of

| CT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

1.Title of the practice: Mentoring System 2.Goal: i)To provide more contact hours between teachers and
students. ii)To maintain proper academic and attendance record of students. iii)To minimise dropout rates among
students. iv) To identify slow learners and advanced learners. 3.The context : The institute has followed the
suggestion made by the QAC cum CDO, Higher Technical education to introduce the mentoring system. The
institute felt the importance of integrating such a system into the college management system. It had promptly
and effectively put it into practice in the past two years. With a wide variation in the student population with
regard to educational and economic background, the system promises to provide a better understanding of
individual students and bring out their highest potential. It also appears to be the most effective method/weapon
for mitigating cases of dropout students. 4.The Practice The IQAC had taken the initiative to implement this
system. Every year the names of all students are collected and arranged according to their subject choice. They
are divided into groups of 1015 students depending on the number of students. Each group is assigned a



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10785_Demand_ratio_1620800844.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10785_ict_tools_1620800900.xlsx

teacher/mentor who is responsible for collecting academic performance and class attendance of individual
students. The teacher/mentor is given necessary information regarding his/her mentees and is expected to offer
guidance and counseling as and when required. In isolated cases parents are called for special meetings with
the Principal at the suggestion of the mentor. 5.Evidence of success Though the system has only been
implemented in the last few years, significant improvement in the teacherstudent relationship can be seen. The
system has been useful in identifying slow learners and advanced learners. Based on the requirement deduced
through a careful examination of each mentor’s report, the institute organizes a remedial class on different
subjects within the syllabus for poor/slow learners. The remedial classes have become systematized after the
implementation of this system. NEEDBASED remedial classes have proved to be beneficial to the students in
particular and the entire college in general. There appears to be a lesser number of dropouts since mentors can
intervene before a student falls short of attendance or has been regularly abstaining from classes. 6.Problems
encountered and resources required : The division of students into group proves to be a tedious exercise with
some students opting for other courses now and then. Due to time constraint the teacher /mentor is unable to
have sufficient time with the mentees Most of our students are reserved and some are too complacent to come
out with their problems thus limiting the mentors capacity to render help. The system does not incur much

expenditure. It only requires utmost commitment from teacher/mentor.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

778

25

1: 31

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions

the current year

Positions filled during

No. of faculty with
Ph.D

25

25 Nill

Nill

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA Engl i sh 6t h 18/ 05/ 2018 18/ 06/ 2018

BA M zo 6t h 18/ 05/ 2018 18/ 06/ 2018

BA Pol i tical 6t h 18/ 05/ 2018 18/ 06/ 2018

Sci ence

BA Educati on 6t h 18/ 05/ 2018 18/ 06/ 2018

BA Econoni cs 6t h 18/ 05/ 2018 18/ 06/ 2018

BA H story 6t h 18/ 05/ 2018 18/ 06/ 2018

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10785_Evaluation_1620801155.xlsx

The coll ege has taken efforts to inprove the performance of students by fram ng
significant refornms in Continuous Internal evaluation at the institute |evel
. Teachers evaluate a student in a course through their interaction throughout
the semester including one or nore (but not less than 3 including conpul sory
witten test/assignnents) of the followi ng nmechanisnms with their maxi mum
wei ght age out of 25 marks: witten tests, class presentations/sem nars, hone
assignnents, This essentially enables the teacher to get a positive feedback on
a student’s overall understandi ng and enhances the teaching-Iearning process.
The remaining 75 of the marks are awarded through the External Exam nation. To
i nprove students’ acadenic performance, the nmaxi mum wei ghtage of internal test
mar ks have been increased from 20-40 marks but the average percentage accordi ng
to university norns is nmaintained. Re-tests is conducted on a regular basis to
hel p sl ow | earners. The coll ege has nmade the optimum use of the recently
installed Students’ Database wherein all internal assessnents are entered and
stored. The departnents spearheaded by the Head of Departnents see to it that
each student’s nmark and attendance is judiciously recorded in the Database.
Renedi al neasures are taken by conducting tutorial classes to clarify doubts
and re-explaining the critical topics. Unit tests are conducted prior to
sessional exam nations. Topic w se question banks are provided. Students are
encouraged to solve previous years University Exam question papers. For Fina
Semester student’s continuous internal evaluation |like quiz and assignnments are
given. The institute regularly conducts sem nar. Poor perfornmance due to
frequent absenteeismis dealt by sending sns to the parents of such students.
What sApp group for the exam section wherein all the notices related to the
exam nation and acadeni cs can be circulated and communi cated to all students.
Moni toring the inprovenent in |earning of slow | earner and encouragi ng the
advanced learners by reviewing their performance in exans. These reforns have
resulted in substantial inprovenment in student’s performance through
conmprehension of difficult topics, inproved tinme managenent, enhanced witing
skills and individualized attention resulting in refining their cognitive,
psychonot or and affective domains of |earning. This has significantly enhanced
the pass percentage and academ ¢ excel |l ence of students. Apart fromtheir
academ c performance students’ character formation, norals are nonitored and
defaul ters are given special counseling.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academic Conmittee under the | QAC prepares the Academ ¢ Cal endar at the
begi nning of each senester to ensure tinely delivery of curriculumto the
students, conduct of internal exam nations and events. The prepared cal endar is
tabled at the first General Body neeting for its endorsenment. Al stakehol ders
i ncluding the teachers and students are properly notified by placing the
Academ c cal endar at prom nent places in the college as well
same on the college website. A
wor ked out

as upl oading the
events are conducted according to the schedul e
by the 1 QAC and di spl ayed on the acadeni c Cal endar. The Cal endar
serves as an inportant guideline to teachers who are expected to conplete the
syl labus within the stipulated tinme specified in the cal endar. The exani nation
cell conducts internal exam nations according to the academ ¢ cal endar and
di ssem nates results through nentors, \WatsApp and notice Boards.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://gjc.ac.in/post/programeout cones/ 0/ 354

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage



https://gjc.ac.in/post/programmeoutcomes/0/354

Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Hi story BA H story 21 9 42. 88
Econom cs BA Economni cs 33 24 72.78
Educati on BA Educati on 26 10 38. 46
Political BA Political 43 31 72.10
Sci ence Sci ence
M zo BA M zo 42 30 71.49
Engl i sh BA Engl i sh 21 8 38.10
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://qgjc.ac.in/post/studentsatisfactionsurvey

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Nill NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10785_Pass_percentage_1620801360.xlsx
https://gjc.ac.in/post/studentsatisfactionsurvey

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Political Science 1 0
Nat i onal Econom cs 1 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
M zo 1
Political Science 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Ni Il NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 1 2 17 24
nar s/ Wor kshops
Present ed Nill Nill 2 Ni Il
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10785_journals_notified_on_UGC_1620801498.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10785_Books_and_Chapters_1620801538.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10785_Faculty_participation_1620801766.xlsx

Soci al Work at NSS 4 59
H gh School Veng
Bl ood Donati on NSS 5 238
Canp
St udent s’ Engl i sh 6 15
exposure to Departnent, GIC
t eachi ng
experiences in
three M ddl e
School s
Save Chite Lui NSS 4 26

Mass Cl eanl i ness

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Envi r onnent al
Awar eness and
Protection

Certificate of
Appr eci ati on

YMA, Maubuang
(Col | ege Adopt ed
Vill age)

350

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Save Chite CGovt. of Cl eani ng 3 26
Lui Mass M zor am Chite Lui and
Cl eanl i ness its
sur roundi ngs
(bservation NSS d eani ng 5 49
of Green Col | ege
M zor am Day Pl antation Area
at Maubuang
Pol | ution NSS Di stribution 6 82
Awar eness Drive of Pollution
Awar eness
Panphl et s at
Khat | a
Sem nar on Col | ege RUSA Paper 6 100
Sexual presention and
Har assnent di scussi on on
Sexual
Har assnent
Seni nar on Col | ege Paper 6 81
Gender |ssues Engl i sh presention and
Depar t ment di scussi on on
CGender | ssues

View File



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10785_Extension_1620801865.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10785_Awards_for_extension_1620801921.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10785_Students_in_extension_1620802052.xlsx

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
2. Students- 60 Institution 1
Teachers
Interactive Program
with Govt. J.

Thanki ma Col | ege

1. Teachers 7 I nstitution 1
Exchange Program
with J. Thankinma

Col | ege

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

NI L NI L NI L Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Legal Aid dinic 09/ 03/ 2018 For | egal 60
was opened gui dance in Health
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

67.1 67.1

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roomns Newl y Added
O hers Exi sting
Cl ass roons Exi sting
Cl ass roons Newl y Added
Canmpus Area Newl y Added

View File



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10785_Collab_activities_1620802146.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/10785_MoU_1620809227.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10785_augmentation_details_1620802625.xlsx

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 8481 260276 814 164458 9295 424734
Books
122 77864 7 7290 129 85154
Ref erence
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 32 0 1 0 0 9 32 8
g
Added 0 0 0 0 0 0 0 0
Tot al 32 0 1 0 0 9 32 8

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

32.5 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

MZU UG Questi on Bank

https://qgjc.ac.in/post/nruguesti onpaper

sl

rel ated to Higher

Access to various external
Education (Materials
Resour ces)

l'i nks

https://gjc.ac.in/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary



https://assessmentonline.naac.gov.in/public/Postacc/Library/10785_Library_1620802889.xlsx
https://gjc.ac.in/post/mzuquestionpapers/
https://gjc.ac.in/post/mzuquestionpapers/
https://gjc.ac.in/

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

30. 64

30. 64

72.7

72.7

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

nmeet i ngs.

and or al

Conpl ex:

sports events.

i nspecti ons.

Cl assroons and Seni nar

Activities has been nade by the building conmittee.
sports Committee | ooks after the Sports equi pnent and all
Conput ers and Projectors:
| ooked after by ICT comittee.
saf ekeepi ng. Repair works are done by Purchase Mi ntenance Conmitt ee.
Room The cl eanliness of the classroomis naintai ned by
the cleanliness commttee and students — in charge who carry out
The safety of the furniture and all
hands of the college chowki dar

The library and all
The requirement for the enhancenent of
books are submitted to the purchase commttee by each departnent.
In the present canpus there is no allotnment for sports Conpl ex.
At present,

They are kept

The Institute has a well-structured nanagenent system whereby physi cal
academ ¢ and support facilities are systenmatically nmonitored and nmi nt ai ned.
Requi renents and suggestions are di scussed and recorded in departnental
The Language | aboratory is maintained by English departnent.
Language | aboratory is utilized by the departnment for conducting spoken English
conmmuni cati on cl asses.
mai ntained by the library staff.

The

its infrastructure is

[ibrary
Sports

the Ganmes and
matters relating to

The conputers and projectors are

ot her

i n charge of

its mai ntenance and

regul ar

equi pnment are in the
under the supervision of the head assistant.

https://gjc.ac.in/page/maintenanceandutilization

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support
frominstitution

1. Teachers’
Proficiency Award
2. Principals’
Merit Award 3. MCTA
Johnson Col | ege
Award 4. Monento 5.
Dr H. Vanl al hl una
Award ( forner
Principal) 6.

Pr of essor
Dar chhawna Award
(former Principal)
7. Lalthlengliana
( Ex- Chai r man,
CGover ni ng Body) Awa

10

29500

Fi nanci al
from O her

Suppor t
Sour ces

a) Nati onal

Tri bal
Schol arshi p

527

4371700

b) I nternati onal

NI L

Nill



https://gjc.ac.in/page/maintenanceandutilization

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date

of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Renedi al C ass 03/ 04/ 2018 150 RUSA Equity Funds
Renedi al C ass 03/ 10/ 2017 150 RUSA Equity Funds
Cour se on 05/ 03/ 2018 100 RUSA Equi ty Funds
Conput er
Fi ni shi ng School 23/ 02/ 2018 40 RUSA Equity Funds
Language Lab 03/ 07/ 2017 50 RUSA Engl i sh Dept

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NI L Nill Nill Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during

the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni Il Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Nill NI L Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 4 BA Educat i on MZU | GNOU B. Ed MA MA
| ASE | CFAI / MIMC

(Journalism
and Mass Com
muni cat i on)



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10785_Scholarships_1620807589.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10785_Development_Schemes_1620804243.xlsx

2017 9 BA Econom cs MzU MA MSW
Savi tri bhai B. Ed
Phul e, PUNE
Uni versity
Ahnmednagar
Col | ege
Gangapada
Menori al
Institute of
D. Ed/ B. Ed
Dayar anpur ,
West Bengal
Uni versity
| CFAI
2017 3 BA Political M zoram LLB MA MA
Sci ence Law Col | ege /[ MOMC
MzU (Journalism
and Mass Com
muni cat i on)
2017 3 BA Hi story MzU VA MA
/ MIMC
(Journalism
and Mass Com
nmuni cat i on)
2017 9 BA M zo MzZU PUC VA B. Ed
| ASE
2017 3 BA Engl i sh MzU MA MSW
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cul tural Day Col | ege Level 470
Cul tural Dance Col I ege Level 87
Conpetition
Col | ege Week Sports Col | ege Level 740

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni Il NI L Nl Nl Ni Tl NA NI L
No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Progression/10785_Progression_1620804466.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10785_Activities_Organised_1620804540.xlsx

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Col |l ege has Students Union Body representing all classes and semesters. The
Principal as the Head of the Students Body is the President of the Students
Union. All other office bearers are elected by the students in an el ection

conducted by the teachers as Returning Oficer and Polling Oficers. The
students Union is responsible for conducting Sports, College Wek, Fresher
Soci al and Graduation Day. The El ected Vice- President and the General
Secretary are nenbers of the IQAC. Activity of Student Council representation
of students on academ c adninistrative bodies/ conmttees of the institution
are given as follows: 1. Election of C ass Representative was held on July
2017. 2. Election of Student Union Leaders was conducted on July 2017. 3.

Col | ege Week 2019 was held during 4th — 11th Septenber 2017. 4. Appeal was nade
to the Principal to make sure that all the students wear College T Shirt
compul sory on every Wednesday. SU Leaders were inforned not to participate in
any conpetitions without prior perm ssion fromthe conmittee and the Principal

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

123

5.4.3 — Alumni contribution during the year (in Rupees) :

2000

5.4.4 — Meetings/activities organized by Alumni Association :

19th July 2017 condol ence cerenpny in nenory of Al ummi nenber F Lal rochanma, NCC
Guard of Honor , New Del hi , Republic Day Cadet, in College Hall

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization in adm ssion process: The institution adopted an adm ssion
procedure whi ch encourages decentralization of power and foster participative
managenent. The Adm ssion Conmittee (Acadenic Committee which conprise of al

the Heads of departnment, with the Principal as the Chairman) has to work within
the framework fornul ated by the | QAC. As the Adnission Committee inplenents the
al ready existing rules set by the 1QAC, there is no scope for exertion of

i ndi vi dual power. The Adm ssion Committee is given power to set new criteria

for adm ssion procedure. Admi ssion Notice is usually published on |oca
tel evi sion channel s and newspapers. The Adm ssion Committee appoints a
Screening Commttee fromthe teaching faculty. It al so appoints teachers and
Students’ Union Leaders for Help Desks. Once the applications are received, the
Screening Committee, under the guidance of the Admission Committee, prepares
the list of successful candi dates not once, but two or three tinmes. Under
certain tinmes and circunstances outside the nornmal adm ssion process, the

Principal admts students with the consultation of the Academi c Conmittee.
Decentralization in Utilization of RUSA Funds: (a) Purchase of requirenents:
The Funds received from RUSA is managed col l ectively. The Nodal O ficers first
di scussed the needs of the College in different heads which was subnitted to




Board of Governor headed by the Hi gher
After going through the Board of Gover
the Nodal O ficers. (b) Extension, r

far as New Construction is concerned,
equity initiatives are utilized as per

activities. The nodal officers approve

the Project Monitoring Unit which conprise of teaching faculty, non-teaching
staff and students’ represents. The approval of the PMJ was subnmitted to the

and Techni cal Departnent representative.
nor, Purchase of requirenents is made by
enovation and up gradation of existing

facilities: The Nodal O ficers collectively work towards the proper utilization
of funds for renovation and up gradation of existing facilities. Funds are
utilized in consultation with the Building Commttee (c) New Construction: As

t he Hi gher and Techni cal Departnent take

up the responsibilities and utilize the funds. (d) Al funds received under

RUSA. Concerned commttees submt their

proposals to the institutional co-ordinator for organization of various

the different activities and reports and

expenditures are submtted to the co-ordinator.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

The Admi ssion Committee (Acadenmic
Committee which conprise of all the
Heads of departnment, with the Principal
as the Chairman) has to work within the

framework formul ated by the | QAC
Adm ssion Notice is usually published

on |l ocal television channels and
newspapers. The Admi ssion Conmittee
appoints a Screening Cormittee fromthe
teaching faculty. Once the applications
are received, the Screening Commttee,
under the gui dance of the Adm ssion
Committee, prepares the list of
successful candi dates

Human Resour ce Managenent

The managenents of the students are
general ly done through the Students’
Devel opnent and Wel fare Conmittee.
Managenent of the teaching staff is
general ly done by the Principal who
works in close co-ordination with the
Heads of departnment. The managenent of
the non-teaching staff is carried out
by the Principal and the Head
Assistant. Inportant matters are
di scussed in a general body neeting.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The Coll ege has a Library Comittee
that guides the Librarian and the
Library Staff. The Library Committee
constantly works towards nodernization
and i nprovenent of the Library. The
Library Staff conducts Orientation
Program for freshers at the begi nning
of every acadenic year. |ICT and
Physi cal Infrastructure are managed by
concerned Cells and Conmittees.




Research and Devel opnent

The Col |l ege has a Research and
Ext ension Cell which encourages
research anong teachers and pronotes
research and publication anong the
students and teachers. The Cell also
pl ans and organi zes extension prograns.
It al so organi zes sem nars and | ectures
regularly to notivate students and
facul ty menbers.

Exam nati on and Eval uati on

The institution has an Exam nation
Cell that works closely with the
Acadenmi ¢ Conmittee. The Exam nation
Cel | supervises and ensures snpoth
conduction of internal tests and
uni versity exam nations. Apart from
overall conpilation of internal marks,
it also conpiles student attendance
subnmitted by each acadeni c depart nment
for nonthly publication. The Cell is
al so responsible for strict
i npl ement ati on of exam nation rules.
Initiatives are also taken for fairness
and transparency. Apart from
preparation of statistics, detailed
reports are given at the end of every
test and exam such as total nunber of
students appeared, filling up of exam
fornms and results to the Principa

Teachi ng and Learni ng

Lecture nmethod is still w dely used
The institution also follows the other
| earner centered teaching nethods like

sem nars, group discussions,
interaction, fieldtrips, |ICT enabled
teaching etc. The institution has taken
maj or steps towards inproving the
quality of teaching |earning by
focusi ng on Power Poi nt presentations,
charts, videos, visual audio aids. The
institution ains to make teaching and
| earni ng “student-centric” which hel ps
students to think, analyze, be creative
and unique. Effective learning is also
ensured through nmentoring system

Curri cul um Devel opnent

The institution follows the
curricul um desi gned and approved by the
M zoram University to which it is
affiliated. The University foll ows UGC
gui deline and revises the curricul um
fromtinme to tine. The University
usual Iy collects feedbacks from
teaching faculty on course design and
of fer suggestions. Sone teachers are
i nvol ved in curriculum design by
menbership and also as invitees in core
comm ttee for syllabus making.

6.2.2 — Implementation of e-governance in areas of operations:




E-governace area

Details

Pl anni ng and Devel opnent

The institution,

i nformati on.

gr oups.

in the process of

pl anni ng col | ege events and prograns,

faculty and Comittee/ Cells neetings,
of ten uses what sapp groups for

| mportant notices,
information and reports are al so

circulated through enai

and what sapp

Adm ni stration

faculty,
students.

The institution substanti al
I CT in dissen nation of
regul ati ons and ot her

use of
rul es,

information to
non-teaching staff and

Suggesti ons and feedback are
often accepted and entertained through

what sapp and enail s.

Fi nance and Accounts

Payment of sal aries,
ot her funds is nade through online
banki ng. Fees and fines have al so been
made payable in online and offline

node.

schol arshi ps and

St udent Adm ssion and Support

gr oup.

on | ocal
newspapers.

teaching faculty..
is collected through Al umi
ICT is largely used in teaching
and nonitoring of students.

Admi ssion Notice is usually published
tel evi sion channel s and
The Admi ssion Committee
appoints a Screening Cormittee fromthe
Feedback from Al umi

what sapp

Exam nati on

| nt er nal

Dat abased’ .
t he Exam nation Cell
marks to the University Portal

mar ks are col |l ected and
compi | ed by each department which are
entered in the institutions ‘Student
These are then submtted to
whi ch submits the

within a

specific time frane.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Lal t hanzaua 3.
M's Lal rant hari
4. Ms Ruth
Lal sawnzual i 5.
Ms Rudi e
Pachuau 6. M
Vanl al sawma 7.

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 1. Ms MCTA Cener al MCTA 20000
Lal mal sawm Conf erence
Renthlei 2. M.
Sanuel J




M David
Lal l'i ansanga 8.
M C
Rosangkhuma 9.
Dr J Zahl una

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Sem nar NI L 17 Ni Il
on Cyber 19/ 02/ 2018 |19/ 02/ 2018
Crine
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Wr kshop on E 1 05/ 02/ 2018 10/ 02/ 2018 6
ntrepreneurship
Devel opnent for
Educat ed
Unenpl oyed
Worren
Course Work 1 05/ 07/ 2017 13/ 12/ 2017 180
- PhD
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Staff Welfare Conmittee Staff welfare Conmittee St udent Support and
and MCTA Progressi on

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The col |l ege receives funds fromthe state governnent,
It also accrues funds in the formof fees (exam nation,
student funds,

fundi ng agenc

University affiliation,

i es.

etc)

UGC, RUSA and ot her

Fees collected in the college
which are to be remtted to the governnent treasury and affiliating university



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/10785_Faculty_Emp_1620804962.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/10785_Development_training_programmes_1620805020.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10785_Training_Programmes_1620805228.xlsx

are remtted annually as nmandated by the governnent and the university. Student
fees like sport, magazine etc are nanaged by the student union/council and the
expenditure so incurred are internally audited by teachers appointed for the
purpose during the tinme of handing over of charge to subsequent student
| eaders. Governnment Fund - The fund received fromthe governnent are audited by
desi gnated governnent officials fromtinme to time. Oher Funds - Oher funds
received from UGC, RUSA, Research grants are subjected to audit by registered
Charter Accountant and Utilization Certificate submtted to the fundi ng agency
(S) as per nmandate. Funds received in the formof nmenbership for Staff welfare
committee and MCTA Branch is also audited internally. The college al so has an
audit conmttee which conducts regular nonitoring of funds to offer
transparency in utilization of funds.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

1. Teachers’ 29500
Proficiency Award 2.
Principals’ Merit Award
3. MCTA Johnson Col | ege
Award 4. Monento 5. Dr
H. Vanl al hl una Award (

former Principal) 6.
Pr of essor Dar chhawna H ghest Marks in History
Award (forner Principal) H ghest Marks in M zo
7. Lalthlengliana (Ex- H ghest Marks in
Chai rman, Governi ng Body) Econom cs Hi ghest Marks
i n Education Hi ghest

Marks in English

H ghest Score in UG
Exam nati on Hi ghest Score
in UG Exami nati on H ghest

Score in UG Exam nati on
H ghest Score in UG
Exam nati on Hi ghest WMarks
in Political Science

View File

6.4.3 — Total corpus fund generated

151560

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ Yes Depart nment of Yes | QAC
HTE Govt. of (Ext er nal
M zor am Menber s)
Admi nistrative Yes Depart nment of Yes | QAC
HTE CGovt. of ( Ext er nal
M zor am Menber s)
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
1. Parents attend Parent-Teacher neeting and give suggestions for inprovenment
2. Parents fill up Feedback fornms as and when required. 3.Parents actively
participate in the progression of their children by enquiring about them
through their nmentors 4. |If called by teachers or principal for a discussion
about a specific child or a specific problemparents are always ready to help
the institution.

6.5.3 — Development programmes for support staff (at least three)



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/10785_Funds_or_Grants_1620805526.xlsx

1. Encouraged to join course on conmputer Concept 2.Encouraged to join training
courses organi zed by other institutes 3. Wrkshop on NAAC awar eness

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Coll ege Adoption of Maubuang Village 2. Various Awards offered to neritorious
students 3. Activity conducted to inplenent Value Based eduction on Socia
Responsi bilty. 4. Wrkshops and Sem nars organi zed for Students Devel opnment

Programmes. 5. Extension Progranmmes organi zed to pronbte students in various
activities as Students’ Devel opnent Prograns 6. Legal Aid Cinic is opened in
the college to serve the institution and the [ocal comunity

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

C)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Course on 05/ 03/ 2018 05/ 03/ 2018 29/ 05/ 2018 100
Comput er
Concept
2018 Sem nar on 19/ 02/ 2018 19/ 02/ 2018 19/ 02/ 2018 100
Sexual
Har assment
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
1. Sem nar on 22/ 08/ 2017 22/ 08/ 2017 23 27
CGender | ssues
2. Seninar on 25/ 09/ 2017 25/ 09/ 2017 43 32
Literary
Criticismand
Fem ni st
Witings.
3. Sem nar on 30/ 10/ 2017 30/ 10/ 2017 67 58
Human Ri ghts
4. 28/ 11/ 2017 28/ 11/ 2017 31 15
Sensitization
on Wman
Enpower nent
5. One Day 19/ 02/ 2018 19/ 02/ 2018 43 27
Sem nar on : i)
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Sem nar

Cul ture

on Wrk

6. One Day
Sem nar
Awar eness on
Human Ri ghts

on

19/ 02/ 2018

19/ 02/ 2018

58

42

7. One Day
Seni nar
Sem nar

Sexual
Har assnent

on
on

19/ 02/ 2018

19/ 02/ 2018

48

52

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Initiatives has not yet been taken

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes Nl
Rest Roons Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 Ni Il 1 15/ 07/ 2 1 Soci al 59
017 Wrk on C| d eaning
| eanl i nes and
s Drive |Cearing
at Hi gh |roadsides
School and
Veng. r ubbi sh
piled in
t he
dr ai nage
syst enms
2017 1 Ni Tl 12/ 09/ 2 1 Perm ss Col | ege 324
017 ion Hal |
grant ed Section
to Mial za | YMA Fund
vat a Rai si ng
Section, |Activity
Bungkawn | 3D novi e
YMA for show f or
use of | ocal
col | ege area
Hal | .
2017 Ni Il 2 25/ 09/ 2 1 Distrib 82
017 Pol l ution|ution of




Awar eness |Pol | uti on
Drive at [|Awareness
Khatla [|Panphlets
2018 2 3 09/ 03/ 2 1 Legal To 60
018 Al D addr ess
Cinic | ocal
was communi ty
opened in|and insti
college |tutional
needs and
to cater
to | egal
awar eness
2018 Ni Il 4 23/ 03/ 2 18 Perm ss Perm ss 20
018 i on ion for
grant ed Vol | ey
for use Bal |
of Basket | practice
bal I / or Inter-
Vol | ey Branch
Bal | YMVA
Court to Vol | ey
Bungkawn [Bal | tour
Br anch nament
YNMA
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

NI L

Nill

NI L

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

1. To acquaint
t he students
towar ds uni versa
val ues and ethics,
seni nar on Moral
Val ues was
or gani zed.

13/ 02/ 2018

13/ 02/ 2018

70

2. To inculcate

t he conduct code of
ethics in social

nmedi a, Sem nar on

Social Media Ethics
was organi zed

14/ 02/ 2018

14/ 02/ 2018

50

3. Sem nar of
Legal Reasoni ng and
POCSO was organi zed

to educate the
students on the
urgent matters

16/ 02/ 2018

16/ 02/ 2018

70
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regarding child
mol est ati on and
sexual abuse.

4. One Day 19/ 02/ 2018 19/ 02/ 2018 70
Sem nar on

Sensitization on
Work cul ture

5. One Day 19/ 02/ 2018 19/ 02/ 2018 100
Sem nar on Sem nar

on Sexual

Har assnent

6. One Day 19/ 02/ 2018 19/ 02/ 2018 100

Sem nar on Sem nar
on Awar eness on
Human Ri ghts

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Awareness Canpaign on C eanliness was held at College Semnar Hall for 1st
Semester Students on 12th July 2017.

2. (Cbservation of Canpus C eaning Day was organi zed on 11th Aug 2017.

3. Cbservation of Ceanliness Week in College Canpus from 2nd Cct 2017.

4. (Qbservation of Wrld Water Day at Coll ege Semi nar Hall on 22nd March 2018.

5. Plastic Awareness Cum Pl astic Free Canpus was organi zed in College on 4th
April 2018.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Students’ Devel opnment Programme. 2. Val ue Based Education on Socia
Responsi bility. Best Practice-1 1. Student’ Devel opnent Programe To pronote
enterprising and qualified job-seekers as the students graduate fromthe
Col I ege. The Col | ege works on the enmpowernent of the students who will soon
graduat e and seek jobs. Sem nars and Workshops on various issues have been
conducted for the Students’ Devel opment Programme. Best Practice-2 2. Val ue
Based Education on Social Responsibility Val ue Based Educati on on Soci al
Responsi bility was inplenmented in the College since 2015 2016 for the
devel opment of the students towards whol esone adults. It is an ongoing process
t hrough which the College ains to nmould noralistic and responsible nmen and
wonen who are deeply rooted in traditional value of tlawwmgai hna that nay be
mani fested in the foll owing ways sel fl essness, hel pful ness, self sacrifice,
charity work etc. The College therefore, in order to pronote tlawmgai hna,
propagat es Val ue Based Educati on on Social Responsibility through the follow ng
activities Blood Donation, NSS, NCC and College Cultural Cub. Since Val ue
Based Education on Social Responsibility is an ongoing process it inplenents
simlar activities of the preceding years to nould the students towards socia
responsibilities. Therefore, student groups |ike NCC, NSS, Adventure C ub,
Cultural Club and others within the College participate in the activities
undertaken. The enmpowernent of students to performtasks that concern varieties
of activities that have inpact on the society, and to be responsive during
enmergencies is the trust of this Best Practice. The Mzo noral ideal of
tl awmgai hna is inparted to the students through the activities organized for
the students and faculty nenbers.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
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institution website, provide the link

https://gjc.ac.in/post/igac/1l

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness: The Institution’s mssion clearly defines its
purpose within the context of H gher Education and indicates who the
Institution serves and what it intends to acconplish. The m ssion of the
institution is as follows: (i) The institution seeks to be in the vanguard of
H gher Education for all sections of society. (ii) To reach out especially to
those who are socially, econonically and educationally disadvantaged. (iii) To
pqui p the students to possess overall developnment in the field of education, co-
curricular and extension activities. Since the mission of the institutionis to
reach out to the socially, econom cally and educationally di sadvantaged section

of the society, nost of the students are from (i) Socially and econonically
di sadvant aged sections of Mzoramand (ii) Educationally disadvantaged sections
vernacul ar medium Third Division and those who have passed in the
Suppl enentary Grade, failing to acquire adnission in other colleges. The
m ssion and goal s are devel oped and recogni zed by the Institution with the
participation of its nenbers and are used to devel op and shape its progranms and
practices and to evaluate its effectiveness. The ultimte goal of the
Institution is to provide quality education in various fields of Arts
disciplines in Mzoram The Institution makes provisions for economcally
di sadvant aged students by offering themdifferential/special nodes of paynent
of adm ssion fees etc., to admt thenselves in various programes of their
choice in the Institution. The doors of the College are always open to al
sincere students irrespective of class, caste or religious backgrounds. The
Institution is deeply conmitted to produce narketable and self respecting
graduat es who woul d becone assets for the community and the society at |arge.
It is a privilege to state that faculty nenbers often contribute in cash
t owar ds admi ssion of economi cally-backward students. The Academ ¢ Programmes
are designed to ensure flexibility and a nulti-disciplinary approach to
| earning within a nanageable tinme-franme for conpletion of the Courses. The
Institution makes it a practice to devote the first week of the Academ c
Session for assessing the previous know edge of the newy adnmitted students by
conducting skill test (oral or witten) in subject know edge. To bridge the
know edge gap of the newly admitted students, teachers spend the next
consecutive week of their classes for orientation of the Course Syllabi. The
institution identifies slow and advanced | earners and the institution has
provisions for tutorial classes to the slow | earners. Guidance and Counseling
Cl asses are conducted for nentoring students. In order to nurture holistic self
devel opnment in each student the Institution has adopted certain strategies for
the acquisition of life skills and know edge nanagenent skills that are listed
as the two Best Practices of the institution (a) Students’ Devel opnent
Programme (b) Val ue Based Education on Social Responsibility. Any grievance
regarding evaluation in the Internal Exanms is intimted to the subject teacher
concerned for clarification and redressal.

Provide the weblink of the institution

https://gjc.ac.in/pagel/institutionaldistinctiveness

8.Future Plans of Actions for Next Academic Year

The Institution has organi zed various activities in the year 2015-16, yet it has
its own limtations and is unable to organize as nmany activities as it has pre
pl anned. Wth the institutions’ limted financial conditions the Principal and
the teaching faculty has considered different activities to be quiet essenti al
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for the devel opment of the students and for the practice of Val ue-Based on Soci al
Responsibilities. The followi ngs are the activities to be conducted for the next

academ c session. 1. To conduct nentoring systemfor weak students 2. To organize
sem nars on CGender Equity 3. To organi ze Val ue-Based Education and Students

Devel opnent Activities 4. To conduct Social Wrk at Adopted Village Maubuang
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